
River Valley School District 

District Administrator’s Profile 

 

 

Based on the job description and expectations for the District Administrator, below are the 

desired qualities the River Valley School District wants in the applicant. 

 

Strong Leader 

Collaborative leadership style, knowledge of curriculum and all levels of education, strategic 

thinker, can build a vision and plan for the district, calm demeanor but with energy to lead staff, 

trustworthy, advocate for change, high integrity, flexible, ability to analyze information to make 

decisions with a clear rationale, recognizes and grows leadership in others, leading the district 

in continuous improvement, manage and strengthen safe learning environments, promote 

teacher learning, recruitment and retention of high quality staff. 

 

Skilled Communicator 

Someone who listens to all views, open to input from stakeholders, able to clearly articulate a 

message, promotes effective public relations, promotes consistent and continuous 

communication from the district, enthusiastic attitude, build positive school and district climate. 

 

A Sound Fiscal Steward 

Has a clear and well-articulated financial strategy, understands the needs of the district, ability 

to plan for long-range improvement, can intelligibly explain complex budget issues to the 

general public. 

 

A Relationship Builder 

Ability to bring people together, accessible and visible, kind, compassionate, supportive of staff, 

approachable, invested in the community, advocate for teachers, honor and understand district 

history, ability to promote, encourage and support district initiatives. 


